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Policy for addressing gender inequality in New York
Recently, New York moved to address the gender discrimination that has been widespread in the city. The city's bicameral house has adopted into law a bill that recognizes a third gender: the non-binary, transgender, and the inter-sex. Through the legal recognition of the third gender, New York has made a step in the right direction towards protecting vulnerable and oppressed citizens. In addition to recognizing the third gender, there is a need to promote inclusivity and gender diversity in public institutions. There is a growing concern in today's contemporary world to view inclusivity through involving all gender in the established institutions (Tinklin et al., 2003). Policymakers and human rights activists have called for ways to promote diversity and inclusivity in America's public sector. 
Due to the pressing need to address gender disparity, the State's legislative bicameral house should pass a 2/3 gender bill that will legally bind all public institutions to promote gender diversity. The two-third gender rule essentially states that any public institution's leadership shall not comprise more than two-thirds of one gender. For example, if a public university has a total of thirty senate members, not more than nineteen members shall be of the same gender. 
The proposed bill will also apply to the bicameral house. Notably, the New York bicameral house is constituted through elections; therefore, it might be challenging to implement the proposed policy. However, the State will address the challenge by reserving some nomination seats for marginalized and underrepresented genders. Also, the 2/3 gender rule will be observed in constituting house committees and task forces. With time, the proposed bill will be amended to broaden its scope, to cover other aspects o society that need to be diversified, including race and ethnicity. Implementation and realization of the proposed bill will not be easy, but it is attainable and realistic with the commitment of all stakeholders involved.
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